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dowry to girls already undergone FGM. This is due to men 
preferring to marry girls after undergoing FGM rites”.49 Yet, 
the cost for men when violence does escalate is that they 
directly suffer through threat or actual loss of life. 

Our fi ndings suggest that given how climate change is 
fuelling more and more resource-based confl icts among 
and within communities, it is very likely that cultural 
practices that rely on women’s or girls’ bodies as a way 
of economic survival and for brokering peace such as 
FGM and early marriages will intensify.50 Other studies 
have started documenting the intensifi cation and rising 
frequency of cattle-rustling among pastoralist societies as 
a regional security issue in Africa.51 

WOMEN’S PARTICIPATION AND 
REPRESENTATION IN CLIMATE GOVERNANCE

Pokot women’s participation and representation in climate 
governance and in county and national level decision-
making generally was shaped by factors of exclusions 
and inclusions. All our respondents expressed minimal to 
no form of participation in actively shaping county level 
decisions on climate change adaptation and DRR. 

EXCLUSIONARY FACTORS

1 Multiple care burdens and 
unequal gender norms beginning 
at the household

In situations of extreme weather such as drought and 
fl ooding, Pokot women discussed the multiple and intense 
caregiving burdens they experience. In our focus groups, 
the women recounted their daily routines which consisted 
of waking up very early to ensure food is prepared for their 
husbands and children. Unequal gender norms among 
the Pokots dictate that men had to be prepared a special 
meal at specifi c times separate from the meal served to 
children, and using special utensils for the men’s use only. 
So not only are the women unable to abrogate their time-
intensive household tasks even when conditions are harsh 
such as during droughts, they must also continue doing 
so with decreasing availability of time and physical energy. 

For example, a study found that in Kenya, drought leads 
to women walking up to three times more than normal 
in order to access water.52 Fetching water at greater 
distances means compounded physical strain and time 
away from performing household obligations. Some of the 
women we met shared that when they are unable to fulfi l 
their household tasks, this often triggers domestic violence 
from their husbands when they are unable to prepare 
meals properly - which is increasingly time consuming 
as well, given extreme weather and food shortages. The 
women therefore have very little time left to participate 
in community or county affairs unless household 
arrangements are made to balance out responsibilities. 

Yet, the women explained that Pokot men or husbands 
predominantly make the decisions for the family and 
community. This inequality has implications too for when 
there are disasters and families need to relocate. In one 
focus group, the women communicated that even if they 
know how hard it is to access resources such as wood 
fuel and water from where they are currently residing, they 
do not have a say on when and where to relocate – only 
the men do.53 One of our informants noted similar cultural 
barriers even for agricultural communities in Kenya:

“Women are constantly on farms but just 
because of culture where women are not allowed 
to talk where the men are, this is a big challenge 
for inclusion when women cannot talk”.54 

Among the Pokots, men also migrate outside of their 
village or county to seek employment though the 
women we interviewed expressed discontent that men 
are simply better able to escape droughts than them, 
because the women are less mobile due to care-giving 
pressures.55 Because Pokot women are less mobile 
even for a nomadic community, our respondents 
explained that in times of confl icts fuelled by cattle-
rustling, they are most vulnerable to retaliation of 
rival groups and therefore are on the receiving end of 
violence while the men are escaping with the livestock. 
They are also ‘sitting ducks’ for what they called 
‘operations’ or when government forces come to their 
villages to indiscriminately punish communities for the 
violence. When women end up less mobile in times of 
drought, they are then at a disadvantage because it 
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basically means “leaving a gross part of the process 
of [community/village] response and reconstruction in 
the women’s hands”.56 In such cases, arrangements for 
care are negotiated among women themselves where it 
is also common for a man to take on multiple wives.  

Unequal decision-making at the household level 
undermines the family and their community’s access to 
information, as well as contributions in DRR and climate 
change adaptation. Importantly, it also underpins 
gender-specifi c insecurities during and after climate-
related crises. This hierarchical dynamic beginning 
within the household has not changed for generations, 
and women respondents reported this as a defi ning 
feature of Pokot societies. Yet, we see that this is 
one example of how extreme weather can compound 
as well as perpetuate unequal gender relations, that 
distinctly excludes women from broader political 
participation due to lower levels of education and poor 
health. As one of our respondents explained, “[W]omen 
do all the domestic work and have no other say in the 
household, much less in deciding about family’s coping 
mechanisms.  When they are married off, not many 
have gone to school.”57 

2 Continuum of violence against women 
and girls 

Our respondents explained that for remote communities 
such as theirs characterised historically by limited to no 
access to state health and social welfare infrastructures, 
they have had to rely on their environments to be self-
suffi cient, in ensuring the survival of their people. This 
has meant that they have not naturally been involved 
in county-level, let alone national processes. However, 
with droughts occurring more frequently, alternative food 
sources and traditional medicines are even harder to 
come by. Thus, climate change is making it even more 
diffi cult for the Pokot and pastoralists in general to remain 
self-suffi cient and there is a need to critically integrate 
long-term human development with crisis response. It is 
women, through the gendered division of labour, who are 
at the frontline of experiencing the stress of mitigating and 
adapting to climate change impacts for their family and 
their community’s health and well-being. 

According to a report by the Internal Displacement 
Monitoring Centre, “[A]pproximately 30 percent of 
the pastoralists in northern Kenya, southern Ethiopia 
and south-central Somalia are at risk of becoming 
permanently displaced from their way of life between 
now and 2040, even if climate change does not make 
droughts more frequent or severe”.58 This is in part 
shaped by conflicts and pre-existing socio-economic 
and political vulnerabilities that remain unaddressed. 
Importantly, the long-term economic effects of 
previous extreme droughts are already starting to 
accumulate. For example, “[L]ivestock losses have 
serious impact on livelihoods; even if half of a herd 
survives, it will take a minimum of two to four years 
for pastoralist and agro-pastoralist households to 
recover”.59 With limited alternatives for livelihood, 
pastoralists such as the Pokots negatively cope with 
extreme weather by resorting to violence in order to 
secure pasture and livestock. Yet, the women suffer 
distinctly because such cycles of drought and violence 
which leave their men either killed or driven away from 
home for extended periods of time, expose them to 
violence or abuse from other men. Our baseline study 
found that “without their husbands, brothers or fathers 
— in whose name land and property are traditionally 
held — they find themselves denied access to their 
homes and fields by male family members, former 
in-laws or neighbours”.60 Women-headed households 
therefore are further impoverished and their 
dependents have even more constrained opportunities 
for accessing education and health.

In addition to these multiple insecurities, in our focus 
groups the women reported a lack of protective 
mechanism and no access to justice after droughts. 
Recalling a recent episode of protracted displacement 
due to cattle-rustling related violence, the women 
said that there were no designated safe spaces for 
them to access relief and that some members of 
their community had to reside in makeshift shelters. 
They also reported a lack of gender-sensitive crisis 
assistance to address the needs of women with a 
disability, pregnant women and to manage sanitation 
and hygiene in the drought and post-conflict response.

Women’s continued lack of access to justice in the 
aftermath of crisis undermines their overall well-
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being and prospects for human development. The 
Pokot women we interviewed like other women in 
Kenya, especially those displaced, have no recourse 
to justice because, as one informant pointed out 
though “[t]he constitution allows it [women’s rights] 
but with illiteracy, many women don’t even know 
what the constitution is”. Based on the WPS Index 
in Table 1, justice in Kenya remains undermined by 
legal discrimination against women and discriminatory 
norms, particularly men’s perception that is it 
unacceptable for women to work.61 Therefore, 
understanding extreme weather (such as droughts) as 
issues of security, development and justice, matters 
for rethinking solutions that address the root causes 
of women’s exclusion from climate change agendas 
by accounting for various forms of violence against 
women.

INCLUSIONARY FACTORS

1 Importance of women’s network and working 
in women-only groups

As part of ActionAid Kenya’s work in Baringo and 
specifi cally, Tangulbei, they have supported a local 
women’s network, TAWN. The women respondents 
who were members of the network discussed 
the importance of coming together as group in 
the environment that they are in with multiple and 
concurrent forms of crisis. One of our focus group 
participant stated that in TAWN:

“We support each other. We want a collective 
voice because then we have more power. 
Becoming part of a network is protection”.62 

Collectively, the Pokot women we met expressed 
pride in their efforts to work with each other in order to 
have a platform to get their voices heard as a group. 
First, it is vital because as a female informant stated, 
women “have more to give because they lose more”.63 

By coming together, the women were able to support 
one another during diffi cult times including extreme 
weather when they face multiple burdens. One example 

of how they help out each other is through what they 
call “merry go round”.64 It is a community-based savings 
group that allows for short-term loans. The women 
use it as a safety net in times of crisis particularly for 
Tangulbei women because government assistance 
takes time to reach their remote communities. 

Second, TAWN members argued that the network 
serves as a platform among themselves to become 
better involved in decision-making at the community 
level. The network mitigates differences in literacy and 
numeracy levels among them so it is an opportunity 
for peer-to-peer mentoring. Specifi cally, in times of 
droughts or community-level insecurities, they can 
collectively come up with solutions to the challenges 
they are facing. Lastly, as the above quote suggests, 
the network serves as protection. One female informant 
who serves among the leaders of TAWN has expressed 
how the group has on occasion faced anti-women 
backlash from men in their communities, especially 
during periods of volatility such as elections. However, 
because of the strong bond among TAWN members, 
they argued it is much harder to target or intimidate 
a group of women, than one woman working on her 
own. The network therefore is crucial for a society like 
the pastoralist Pokots with deeply-embedded gender 
norms, because the women have opened a space for 
themselves where there would normally not be one. 
Since its inception in 2008, TAWN has evolved into 
a network not only focused on challenging practices 
such as FGM and early marriages, but also more 
actively building confi dence among themselves to take 
on leadership positions in their communities. TAWN 
members want their network to serve as a training 
ground for future women political leaders in Baringo, 
and eventually Kenya.
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2 Men’s support for women’s 
participation 

Long-term gender equality reform for the Pokot tribe will 
require support and willingness from men especially because 
their elders are traditionally still only men. As one of our 
informants stressed, “[W]e cannot talk about empowerment 
of women without empowering communities. Women do not 
exist in a vacuum, you have to sensitize male counterparts 
to show gender equality is not against them but benefi ts 
them too”.65 The TAWN members we interviewed explained 
the importance of household transformation which was both 
their reason for and an outcome of joining TAWN. For the 
women to have come together, our respondents shared 
that their husbands were initially not supportive but that 
gradually they were. Their husbands faced backlash from 
other men in the community who considered supporting of 
their wives’ activities as a loss of masculinity. According to 
our respondents, their husbands got taunted and described 
as ‘being sat on’ by their wives to mean that they are under 
the control of their women. When asked how their husbands 
responded, the women said that their husbands defended 
themselves, as even the Kenyan Constitution allows it. 

Our research highlights how in the specifi c context of the 
husbands of TAWN members, awareness on gender equality 
as enshrined in the Constitution allowed the men to start 
undoing strict gender norms in their everyday life. The men’s 
masculinity could not be questioned because it is not simply 
about individual men but rather a broader societal change in 
how masculinity is understood. More gender-equal relations 

beginning at the household contributes to communities 
who are able to better support one another and respond to 
crisis fuelled by extreme weather. Women and men working 
together is vital to fully address the human impacts of 
climate change which requires that everyone is able to apply 
technical and scientifi c knowledge on climate change in their 
everyday life. Our fi ndings among the Pokots corroborate 
research by the Institute of Development Studies (IDS) on 
how to improve information impact and access in Kenya’s 
Arid and Semi-Arid Lands. A key conclusion from IDS is 
that “[E]quity in the way climate information is developed, 
delivered and used is particularly important”.66

TRANSFORMATIVE COLLECTIVE ACTION AND 
MAKING WOMEN’S INCLUSION COUNT 

Bringing together insights from Pokot women’s 
knowledge and participation yields a model for 
transformative collective action wherein women can 
directly enable gender-responsive mechanisms that 
actively integrate security issues and agendas; with 
the intention to extend crisis response to long-term 
development; and to promote the progressive inclusion 
of other marginalised groups or sectors in ways that 
strengthen and diversify expertise from villages to the 
global level. 

Our research underscored the importance of making 
women’s inclusion count in order to go beyond ‘token’ 
participation and into broad-based leadership roles. 

TABLE 2: POKOT WOMEN WORKING TOGETHER
 

Tangulbei Women’s Network (TAWN)

Location Baringo county, Kenya

Year of Origin 2008

Membership 2716 (estimate)

‘Catalyst Issue’65 Started as part of ending gender-specifi c challenges faced by women such as FGM, child 
marriages, low literacy levels for girls/women, and high poverty levels among their communities. 
The group focused on challenging norms that make their society patriarchal such as beliefs that 
denied women the opportunity to make decisions in their homes, community, state and society. 
The group is progressively working to get women into leadership positions. 
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Gender Responsive Alternatives to Climate Change: 
Critical Actions

Our interviews with key informants from government and 
non-government organisations representatives suggest that 
there have been positive gains from gender mainstreaming 
in Kenya. Particularly, as a result of devolution, power 
is no longer as centralised at the national level and this 
is regarded as an entry-point potentially for women’s 
participation and leadership in all areas of governance. 
According to one female informant, “[G]ender is now 
part of everything in policy processes especially in the 
devolved government…down to the subnational level with 
the CIDP [county integrated development plan]. Gender is 
integrated successfully so far. We are still trying to fi gure 
out how coordination works but we have made signifi cant 
progress”.67 Because of changes in the political structure 
as part of the transition embodied in the 2010 Constitution, 
our key-informants suggested that the country is still 
learning how to ensure that devolution creates positive 
infl ows that will ultimately lead to a more gender-responsive 
government. 

One such opportunity our interviews helped identify is 
at the basic level of county governance and specifi cally 
through the CIDP process. Each county develops an 
‘integrated plan’ that encompasses the interrelated 
nature of development, peace and security at the 
county level. In Baringo, information on the process of 
developing CIDPs is still unclear and has not reached 
the Pokot communities we interviewed. Still, in initiatives 
where women are being brought in to contribute, 
there is anecdotal evidence to suggest that it is also 
challenging gender norms. One informant working 
for an international organisation stated that “[I]n our 
stakeholder engagement, I observe that when enough 

women representatives are present, then they can freely 
talk. This is needed especially in areas where women are 
still not allowed to sit or talk in same space as men”.68 
Women’s inclusion itself helps in normalising women’s 
political agency and enable their collective action. 

Our research, however, also noted that the quality of 
gender mainstreaming matters. Women need to have 
substantive input as well as control of outcomes in 
decision-making processes. For example, one participant 
from the focus group discussion in the baseline research 
argued that “the budget is read on the last day to 
community members in different wards giving less time 
for any input.” The problem is then that participation is in 
practice top-down because there is no real opportunity 
to contest or add to budget decision-making”.69 There is 
a danger that participation is reduced to consultation or 
that community involvement is limited to rubber stamping 
pre-ordained agendas. When participation is based on 
receiving inadequate or incomplete information, the people 
are effectively brought in as an audience, rather than as 
citizens. This caution is even more present in climate 
change and DRR programs where there is real danger that 
narrow assumptions on expertise and knowledge sources 
can undermine adaptation and inclusion goals. As one 
informant recounted,

“Our researchers spend time developing 
technology and when it is released, the 
researchers go into the fi eld and go “hey farmer, 
this is innovation…Yet our experience in some 
places there are massive tech failures when 
the strategy did not take into consideration the 
knowledge of farmers. But when you do, studies 
show that adoption rates [of technology] are 
much better, the outcomes are better”.70 

Efforts to mainstream gender in climate governance 
requires challenging prejudices not only based on gender, 
but also on who counts as legitimate bearers of relevant 
knowledge. In our interview, it was best explained by 
one of our informants, “Prof Wangari Maathai believed 
that women require technical expertise and access to 
information on climate science. But for her this is not the 
only knowledge. Her authority was underpinned also by 
knowledge from the grassroots experiences…it is about 
putting pieces together”.71
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CONCLUSION
The major fi ndings of this research project have signifi cant 
implications for gender-responsive alternatives to climate 
change in Kenya. First, incorporating women’s distinct 
knowledges and experiences is a necessary strategy to 
comprehensively understand the consequences of climate 
change and to reveal intersecting impacts with other forms 
of human crisis. Our research in Kenya underscores the 
urgency in recognising climate change mitigation and 
adaptation strategies as forms of, and included within, 
broader confl ict resolution mechanisms. Creating decision-
making spaces for women in both peace mediation 
and climate resilience programs among areas prone to 
cattle-rustling is an example of re-visioning security and 
development issues as interconnected. In Kenya, the 
impacts of climate change cannot be separated from 
the impacts of gender inequalities within households 
and communities. The escalations of violence during 
droughts and endemic land and resource-based confl icts 
mean urgent localised interventions for most affected 
communities to access livelihood support and alternative 
modes of life so as to address pressures to marry girls at 
an early age and to continue the practice of FGM. 

Second, as this report shows, climate change has 
particular effects on women and girls and these are 
already experienced in direct ways as constraints 
on their wellbeing and mobility. This means gender-
responsiveness will require a disaggregated and multi-
scalar approach beginning with unequal decision-making 

at the household. For chronically affected communities 
such as the Pokots in Baringo county, successive crises 
erode any progress in human development because 
their communities are still characterised by inequalities 
defi ned by gender as well as other cleavages according 
to geographic location, ethnic or tribal identities, 
patronage, and livelihood practices among others. If 
they do receive external assistance, these are geared 
towards prioritisation of managing emergency response 
to droughts or fl ooding to the neglect of long-term 
prevention, development and peacebuilding.

Finally, the research shows that in the case of TAWN, 
women have formed a network where they are actively 
developing a women’s leadership base in times of crisis. 
In a society characterised traditionally by gendered 
division of labour and unequal gender norms, women’s 
groups are vital training grounds for sustained political 
participation whereby women can then be recognised 
for the authority they bring before, during and after 
crisis. The role for state and non-state actors is to 
recognise that broader groups of women can take 
the lead in changing the practices and structures that 
shape their sense of security – on their own terms. 
These women can experiment and innovate with their 
own community agendas which has the potential to 
scale up collective actions for transformative policy 
change. By this we mean that women can effectively 
bring in their everyday knowledge and demonstrate 
how this can help integrate climate change and gender 
equality across all global agendas. 
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BASELINE RESEARCH

• Descriptive statistics on the 
communities engaged in the 
GRACC project

• Community survey on 
awareness on disasters and 
climate change including 
offi cial policies; women’s 
participation and leadership in 
context-specifi c programs

• For each country, baseline 
consultants/researchers 
enlist men and women to 
gather data from their own 
communities.

FIELD RESEARCH

• Primary data collection in all 
three countries

• Key-informant interviews 
with representatives from 
community/village to national 
level

• Focus group discussions 
at community/village level 
especially women working 
within/as groups or networks, 
women recognised as 
community leaders, and 
those working at community 
governance level

DESKTOP RESEARCH

• Thematic mapping of key 
issues of gender, peace and 
security in relation to disasters 
and climate change

• Identify priority issues 
and responsible actors / 
stakeholders in reports by 
governments and international 
organisations on each country 
including national action plans 
on women, peace and security 
and climate change

• Secondary evidence 
documenting emerging trends 
on gendered insecurities

ANNEX 1. THE RESEARCH PROCESS 

KEY RECOMMENDATIONS

Kenyan women, particularly Pokot women who are on 
the frontline of multiple crises, should inform how, when 
and where gender-responsive policy can integrate action 
on interlinked climate-induced crises. The following 
recommendations are for government and non-
government actors from diverse agencies and sectors.

• Develop integrated early warning mechanisms for 
disasters and community-level confl icts at household 
and village levels, incorporating women’s knowledge 
through County Integrated Development Plans (CIDP).

• Strengthening women’s capacity at the community 
level to contribute their knowledge into reporting 
formats for forecasting and risk analysis, and to access 
relevant technologies. 

• Facilitate coordination between country ‘peace 
committees’ and ‘gender sector working groups’ 
to identify how women with experience in confl ict 
management can then extend their knowledge and 
leadership into climate governance and resource 
management. 

• Support women-friendly safe spaces for community 
participation within national drought and fl ood 
response and with regard to climate and confl ict 
related displacement. 

• Encourage women’s participation and 
leadership in crisis response and development 
programming, recognising and transforming 
unequal decision-making at the household level.

• Support alternative livelihoods among crisis-
prone communities to stem negative forms of 
community-level adaptation (for example the 
relationship of cattle-rustling and child marriages).

• Scale-up the work of women’s networks and 
groups, including protecting women leaders from 
harassment and violence, as part of emergency and/or 
crisis response.

• Prioritise the elimination of gender inequalities, 
especially harmful practices such as FGM and child 
marriages, as part of confl ict prevention, disaster 
risk reduction and climate change adaptation and 
mitigation programmes. 
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ANNEX 2. FOUNDATIONS FOR GENDER-RESPONSIVE ALTERNATIVES 
TO CLIMATE CHANGE

Main Policy 
frameworks

Provisions, contents and entry-points 

1 Kenya Vision 
2030 (2008)

  Kenya’s development blueprint acknowledges that development must be in the service 
of high quality of life within a clean and secure environment.

  Contains three pillars: economic, social and political. Under the social pillar are the 
categories for health, “environment, water and sanitation” and “Gender, Vulnerable 
Groups and Youth”.

  Identifi es ‘Disaster Risk Reduction and Ending Drought Emergencies’ as a foundation 
for all three pillars.

  Supports the development of integrated Drought Early Warning System, and integrated 
knowledge management system for drought.

2 Kenya 
Constitution 
(2010)

  Mandates the inclusion and active participation of women in public decision-making.

  “Women and men have the right to equal treatment, including the right to equal 
opportunities in political, economic, cultural and social spheres” (Article 27.3).

  “The State shall take legislative and other measures to implement the principle that not 
more than two-thirds of the members of elective or appointive bodies shall be of the 
same gender” (Article 27.8).

  The national government has jurisdiction over the “Protection of the environment and 
natural resources with a view to establishing a durable and sustainable system of 
development,” while county governments are in charge of “[I]mplementation of specifi c 
national government policies on natural resources and environmental conservation”.

3 Prohibition of 
Female Genital 
Mutilation Act 
(2011)

  Criminalises FGM with provisions stipulating life imprisonment in the event that FGM 
leads to death. It also criminalises anyone aiding the practice of FGM.

4 National 
Emergency 
Response Plan 
and Standard 
Operating 
Procedures 
(2014)

  Key framework to ensure gender is mainstreamed across disasters and emergencies, 
across response, relief and rehabilitation processes. 

5 The National 
Policy on 
Peacebuilding 
and Confl ict 
Management 
(2014)

  Mainstreams gender – particularly the inclusion and protection of women’s rights in the 
context of peacebuilding and confl ict management.

  Opens broader spaces and support for women’s roles in peacebuilding and confl ict 
management.
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6 National 
Monitoring 
and Evaluation 
Framework 
towards the 
Prevention 
Response to 
SGBV in Kenya 
(2014)

  Calls for integrated and holistic approach to prevention response which prioritises 
“sexual violence as a starting point toward creating an integrated GBV monitoring and 
evaluation framework and data management system” (p. 17)

  Cites existing national frameworks already stipulate “[T]aking special measures to 
eliminate violence against women, particularly violence against those in vulnerable 
situations such as young women, refugees and internally displaced women, and 
women with disabilities”; and “Organizing, supporting and funding community-based 
education and training campaigns to raise awareness about violence against women 
as a violation of women’s enjoyment of their human rights, and mobilizing local 
communities to use appropriate gender-sensitive traditional and innovative methods of 
confl ict resolution” (p. 14)

  No specifi c reference to linking monitoring and prevention of SGBV in situations of 
confl ict and disasters. 

7 Kenya National 
Adaptation Plan 
2015-2030 
(2016)

  Builds on the National Climate Change Action Plan for 2013-2017.

  Stipulates need for gender-disaggregated data collection.

  Gender mainstreaming across all stages of program planning, implementation and 
review.

  Outlines inclusion of gender-specifi c climate change indicators in national and county 
level mapping particularly to measure effectiveness in reducing vulnerability to climate 
change.

  Distinguishes top-down institutional adaptive indicators from bottom-up vulnerability 
indicators.

8 Climate Change 
Act (2016)

  The law covers the development, management, implementation and regulation of 
mechanisms to enhance climate change resilience and low carbon development for 
the sustainable development of Kenya.

  Among important provisions are: Articles:

(3e) mainstream intergenerational and gender equity in all aspects of climate change 
responses; 

(5e) set out procedures to ensure gender and intergenerational equity in access to 
monies from the Climate Change Fund;

(8f) coordinate implementation of the gender and intergenerational climate change 
education, consultation and learning at the national and county governments levels;

(19) mainstreaming climate change actions at county governance; and

(24) on public participation and access to information.
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9 National Action 
Plan on 1325 
(2016)

  Sets forth the requirements for the promotion of a gender perspective and the inclusion 
of women in all pillars of the Women, Peace and Security agenda, from confl ict 
prevention, confl ict resolution, to peacebuilding.

  Includes indicators for improved gender-responsive early warning systems and confl ict 
prevention mechanisms and strategies such as: 

The need for “Research and advocacy on safety, security, and prevention measures and 
strategies in crisis, confl ict, and post-confl ict settings, as well as in fragile humanitarian 
situations resulting from wars and natural or other disasters” (Objective 4, Indicator 7.2).

Number of national and county integrated development plans that include provisions 
that protect women’s and girls’ rights (Indicator 8.2.1).

Promoting a gender perspective and ensuring the inclusion and participation of women 
in humanitarian, early recovery, relief, and peacebuilding programmes, with a particular 
focus on refugee and internally displaced women and girls (Objective 11).

Number and percentage of women in decision-making bodies that implement policies 
on relief, recovery, reintegration, reconciliation, and disaster risk management (Indicator 
11.1.1).

Providing holistic health care for women and girls affected by confl ict, insecurity, and 
humanitarian crisis (Indicator 12.2).

10 County Integrat-
ed Development 
Plans (CIDP)

  Requires vigilant lobbying and mainstreaming of gender at this level.

  Basic level for building a policy response that recognises the interconnections of gender, 
climate change and security.

ANNEX 3: TABLE: COUNTRY PROFILE ON GENDER, CLIMATE CHANGE 
AND SECURITY
Climate risk and fragility 

2018 Global Climate Risk Index 45 out of 183 (2016)
2016 losses per unit GDP in % = 0.0215
2016 losses in million US$ (adjusted by purchasing power parity) = 32.867

2018 State Fragility Index 17 out of 178 countries (score 97.4, on alert status)

2018 Global Peace Index 123 out of 163 countries (score 2.354, 1 means most peaceful)

Gender, Peace and Security

2017 WPS Index 107 out of 153 (score 0.631, 1 is highest) 

2017 Global Gender Gap 76 out of 144 (score 0.694, 1 means parity)

2013 Environment and Gender Index 50 out of 72 (score 0.47, 1 is highest)

SDG and Human Development

2018 SDG Index 119 out of 156 (score 56.8, 100 is highest)

2017 Human Development Index 142 out of 189 (score 0.590, 1 is highest)
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